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leguvumi darba tirgus péetniekiem un
nodarbinatibas un izglitibas politikas veidotajiem

Darba uzdevumu (job tasks) un algu (wages) saistibas noteiksana;

Institucionalo (normativo aktu, arodbiedribu) faktoru ietekmes uz
atalgojumu izpéte;
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leguta izglitibas [imenu un dazadu problému risinasanas prasmju
interakcijas noteikSana;

Hamaldinen, R., De Wever, B., Nissinen, K., & Cincinnato, S. (2019).
What makes the difference—PIAAC as a resource for understanding the
problem-solving skills of Europe's higher-education adults. Computers
& Education, 129, 27-36.
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Fig. 1. Problem-solving in TRE skills, average and skill distribution by educational level.

TRE — technology rich environment, maksimala indeksa vértiba — 500.
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leguto digitalo prasmju diagnosticésana dazadas demografiskajas un
profesionalas grupas;

Hamalainen, R., Nissinen, K., Mannonen, J., Lams3, J., Leino, K., &
Taajamo, M. (2021). Understanding teaching professionals' digital
competence: What do PIAAC and TALIS reveal about technology-related

skills, attitudes, and knowledge?. Computers in human behavior, 117,
106672.



Logistic regression models for teaching professionals’ weak and strong slalls in PIAAC data and self-assessed possession of the computer shalls needed at work,

controlled for country.
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Analizes mérka grupa — izglitibas joma nodarbinatie (teaching professionals)



Prasmiju plaisas identificéSana starp sievietém un virieSiem,
pastavigajiem iedzivotajiem un imigrantiem;

Kawaguchi, D., & Toriyabe, T. (2022). Measurements of skill and skill-
use using PIAAC. Labour Economics, 78, 102197



AUT H —a— AUT— —a—
BEL - —e— BEL — —e—
CHIL — —_— {"HL — —
CEE —e— CIE— _—e—
DK —a— DNK —a—
EST - € EST —re—
FIN - ——— FIN - —
FRA - —e— FRA —a—
DEL - —_— DEL —
GRC — e GRC - —le—+
IRL - ———— IRL —e—
ITA - —a— ITA - —T 88—
IPM — - JPM — —_——
KOR 8T — KOR .
ML e T ML — —a—
MNLL — —— MNEL —a—
NOR —_— MNOR ——
PO —_— PO — —_—
SVE —_— SWE - —a—
VN B I ERU R —e—
ESP - — ESP - ——
SWE - —_—— SWE —_——
GBE —e— GHER — —a—
USA - —— USA - — o1
-'I:II.'.'I' -I:I!.Fr -Eil.i -l]|.4 -13:.3 -CII.Z -'DI.I 0.0 [!!1 Df 2 -IZII.E -ﬂl.".’ -l}:.ﬁ -C: .1 -IZII.I -D!.Zi -UI.E -[Il.l 00 Illl EI'!E ﬂ!ﬁ
Crender gap Crender gap

(a) Literacy skill (b) Literacy skill use
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Fig. 5. Gender gaps in skill and skill use: Females vs Males, Note: This figure shows the uncondiional gender gaps in skill and skill use. Each point represents the
gender gap, and the bars indicate its 95 percent confidence interval.

(c) Numeracy skill
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(d) Numeracy skill use



Nevienlidzibas prasmju iegusana (skill inequalities), darba tirgus
neatbilstibu identificesana;

Oscar Valiente & Moosung Lee (2020) Exploring the OECD survey of
adult skills (PIAAC): implications for comparative education research
and policy, Compare: A Journal of Comparative and International
Education, 50:2, 155-164, DOI: 10.1080/03057925.2020.1703846



Novecosanas ietekmes noteikSana uz kognitivo prasmju, spéju iegtusanu
un notureésanu;

Martin, S., Zabal, A., Maehler, D. B., & Rammstedt, B. (2022). Data from
PIAAC Germany and its Longitudinal Follow Up, PIAAC-L. Journal of
Open Psychology Data, 10: 20, pp. 1-16. DOI: https://doi.
org/10.5334/jopd.74



Rékinasanas prasmju (numeracy skills) ietekme uz darba tirgus
rezultatiem/iznakumiem dazadas vecuma un dzimuma grupas.

Rebollo-Sanz, Y. F., & De la Rica, S. (2022). Gender gaps in skills and
labor market outcomes: evidence from the PIAAC. Review of Economics
of the Household, 20(2), 333-371.



Table 1 Gender gaps in Numeracy Literacy
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Overall 281 42 282 4 —027%
PIAAC individual sample weights are considered. These math and Fig. 1 Gender gaps in cognitive skills by countries (full sample). PIAAC individual sample weights are
literacy scores are the mean of the corresponding ten plausible values. ) . . )
The sample of workers refers to individuals who are currently considered. These math and literacy scores are the mean of the corresponding ten plausible values.

working or unemployed Countries are ranked in descending order of the gender gaps in scores



Secinajumi

Plasas iespé€jas salidzinat pieauguso prasmes starp dazadam OECD
dalibvalstim;

Dazadu faktoru ietekmes noteikSana prasmju iegusana un izmantosana
(dzimums, vecums, nodarbinatibas, imigracijas statuss, izglitibas
lTmenis);

lespéja analizét prasmes dazu lielako profesiju grupas
(mazumtirdzniecibas pardeveéji, skolotaji, arsti);

Plass fona informacijas avots par respondentu (gimene, veseliba,

valoda, etniska izcelsme, detalizéts karjeras un izglitibas raksturojums,
psihologiskais portrets).
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