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PIEAUGUSO PRASMJU MERIJUMA NOZIME
LATVIJAS CILVEKKAPITALA UN
PRODUKTIVITATES ATTISTIBA

Prof. Gundars Bérzins, Latvijas Universitates rektors




LATVIJAS CILVEKKAPITALA ATTISTIBAS JAUTAJUMI
POLITIKAS DOKUMENTOS

_ Apstiprinats ar
ﬁ-) LATVIA 2020. gada 2. jlija
?- 2030 Latvijas Republikas Saeimas

I8mumu

Nr. 418/Lm13

Ekonomikas ministrija

Latvijas ilgtspé&jigas atfistibas stratégija
idz 2030, gadam NACIONALA INDUSTRIALA POLITIKA 2021+

LATVIJAS
NACIONALAIS
ATTISTIBAS PLANS
2021.-2027. GADAM

UZNEMEJDARBIBAS VIRZIBA UZ AUGSTAKU PRODUKTIVITATI UN PRIVATIEM [EGULDUUMIEM R&D

,,,,, MAJOKLU PIEEJAMIBAS
PAMATNOSTADNES
2023.-2027. GADAM

Izglitibas attistibas
pamatnostadnes

2021.-2027.gadam Socialas aizsardzibas un darba

tirgus politikas pamatnostadnes
2021-2027

«Nakotnes prasmes
nakotnes sabiedribai»

o <
<, LU (&

LATVIJAS

UNIVERSITATE




CILVEKKAPITALA ATTISTIBAS MONITORINGA RIKI UN
NOVERTEJUMA ZINOJUMI LATVIJA

%

NFORMATIVAIS DNOIUMS

PAR DARBA TIRGUS VIDEJA UN
ILGTERMINA PROGNOZEM

Darba tirgus prognozes
Darba tigus progntes

Darba tirgus

prognozes .
Parskats
Nozares fokti

[

Dorbaspika
pieprasjums

Darbaspéka
piedavajums
Prasmju prognazes

Par piatiormu

R
opraksts

e progresésanas e mm wm wn me mm omm mm mm
matodita
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VALSTS ZGLiTIBAS ® B
INFORMACHAS SISTEMA

m REGISTRI DATI E-PAKALPOJUMI INFORMACIJA

Visparéja izglitiba

Latvieiu v >

90315

AAA fow

600

Izglitojamo skaits

AUTORIZETIES VIS

Q MEKLET

39455

LATVUAS UNIVERSITATES
BIZNESA, VADIBAS UN EKONOMIKAS FAKULTATES
PRODUKTIVITATES ZINATNISKAIS INSTITUTS
“LATVUAS UNIVERSITATES DOMNICA LV PEAK*

5/6 gadniek

pirmsskolas izglitibas

iestades

Profesionala izglitiba

Intere3u izgfitiba |

skaits

programmas

224234

Izglitojamo skaits
1.-12.klase

599

Sakumiapa

Darba tirgus
prognozes
f——
pisprosiuma

Dorbaspéka pleprasTjums - Tstermina prognozes

M

Izglitibas iestades

7,80%
Privatajas izglitibas
iestadés

Darbaspéka pieprasijums

SBuTkpo > DarbospEks pieprosME

Previsnat val main fierus

Darbaspéka pieprasijuma dinamika

Darbaspdka pieprasijuma dinamika, tokstesi (1) =

ATVERT MONITORINGA
UN ANALIZES RIKUS

LATVIJAS
PRODUKTIVITATES
ZINOJUMS 2023
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STARPTAUTISKIE CILVEKKAPITALA ATTISTIBAS
MONITORINGA RIKI UN NOVERTEJUMA ZINOJUMI

" \(it \’4 2024
h THE NET-ZERO TRANSITION AND THE LABOUR
MARKET

2024
Ageing E U R E S
Report Report on labour shortages
Economic & Budgetary and surpluses
Projections for the EU 2023

Member States (2022-2070)

INSTITUTIONAL PAPER 279 | APRIL 2024

EUROPEAN ECONOMY

Employment and
Social Developments
in Europe

Addressing labour shortages and

skills gaps in the EU #EURESjobs
eures.europa.eu

ela.europa.eu
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DATU AVOTI UN PROBLEMAS TO PIEEJAMIBAI LATVIJA

Publiski pieejamajiem datiem un monitoringa sistemam ir vairaki trukumi un nepilnibas*:

SALIDZINOSI
LIELA LAIKA
NOBIDE
Nacionalo kontu dati
gada griezuma ir par
pérno gadu, bet
augstakas
detalizacijas pakapes

gadus veci

dati pieejami divus
g /

/ DATI PAR \

DARBASPEKA
PIESAISTI IR
NEPIETIEKAMA
DETALIZACIJA
Tas ierobezo
iespéjas analizét
imigrantu piesaistes
ietekmi uz

cilvékkapitala

\ attistibu /

4 )

DARBASPEKA
PIEPRASIJUMA
UN
PIEDAVAJUMA
ATBILSTIBAS
RADITAJI TIEK
PUBLICETI
VIENREIZ DIVOS

GADOS

4 )

ESOSAS DATU
BAZES
PARSVARA IR
AUTONOMAS UN
NETIEK
NODROSINATA
TO
SAVSTARPEJA

SAVIENOJAMIBA

*Pétijums «Cilvékkapitala attistibas politikas efektivitates un progresa novértésSana Latvija», LU ESZF « Domnica LV PEAK», 2024

4 )

ADMINISTRATIVO
UN OPERATIVO
DATU
PIEEJAMIBA IR
IEROBEZOTA

- J

c
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NEPIECIESAMIE RADITAJI CILVEKKAPITALA
MONITORINGAM

Raditaji, kuri netiek pietiekami atspoguloti oficialaja statistika®*:

/ \ / \ / VIENOTA \ / LATVIJAS \

_ IEDZIVOTAJU A
MIGRACIJA VESELIBAS METODOLOGIJA KVALIFIKACIJU
CSP bitu jaieveido = PRASMJU IETVARSTRUKTURA
regularas datu plismas, STAVOKLIS NOVERTESANAI S PILNVEIDOSANA
kas lautu noteikt Informacija par o ) . =
(Qrantu pienesumu iedzivotaju veselibas Paslaik iztriikst prasmju Lai nodrosinatu datos
migran et = o s
cilvgkkapitéla attistiba stavokli atbilstosi Kasfkactas, bez Kras ey Emumd
: starptautiski nav iespéjams salidzinat pler?evmsanu,_ Ir
un pienesumu - pienemtajam prasmju statistiku starp nepiecieSams pilniba
ekonomikas izaugsmei , . valstim un veikt prasmju ieviest kvalifikaciju kodu

metodologijam

\ / k / \atﬁsﬁbas monitoringu / \ sistému j

*Pétijums «Cilvékkapitala attistibas politikas efektivitates un progresa novértésSana Latvija», LU ESZF « Domnica LV PEAK», 2024 UNIVERSITATE
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JA LATVIJA VISAS NOZARES TRUKST
DARBASPEKA, VAl PROGNOZESANA IR
LIETDERIGA?!




Koordinétas cilvékkapitala
attistibas jautajumu
parvaldibas un Tstenotas
politikas veiktspé&jas analizei
Latvija batu japieméro
parmainu teorija balstita
vértéSanas metodologiska
pieeja.

LATVIJAS

UNIVERSITATE

CILVEKKAPITALA ATTISTIBAS
PIEEJAS (parmainu teorija)

Parmainu teorija (theory of change) tiek pielietota,
lai identificétu paredzamas izmainas no
sakotnéjas situacijas lidz vélamajam stavoklim.
Tas nozimé, ka tiek noteikta riciba, kas butu
jarada, lai panaktu izvirzito merki. Vienlaikus tiek
identificétas célonsakariba, kas pamato
piemérotas intervences lietderigumu planoto
Izmainu sasniegsanu.



CILVEKKAPITALA POLITIKAS VIRZIENI DARBA TIRGUS UN
PRODUKTIVITATES KONTEKSTA

/" PALIELINAT LIDZDALIBU
DARBA TIRGU

jaunieSu lidzdaltba darba tirga,
gados vecaku darbinieku
nodarbinatiba, viesstradnieku

\_ piesaiste

N

Kopégjais nodarbinatibas limenis,

J

(

LIDZSVARS
Ekonomikas aktivitates limenis,

un gimenes pienakumu dé|

|

DARBA UN PRIVATAS DZIVES

nepilnas slodzes darbs personisko

N

J

/" IZGLITIBAS UN MACIBU
SISTEMU UZLABOSANA
ledzivotaju iesaiste izglitibas un
apmacibas sistéma, macibas
priekslaicigi pametuso skaits,
jauniesi, kuri nestrada un
\_ nemacas

N

J

\_

(

VEICINAT DARBA TIRGUS
FUNKCIONESANU
Segmentacijas mazinasana, darba
tirgus mobilitates palielinasana,
nepilna darba laika nodarbinatie

N

J

(

DARBA VIETU RADISANA
Nodarbinatibas limenis, dinamika
nozaru griezuma, nodarbinatie
inovativajos uznémumos,
pasnodarbinato skaita izmainas,

vakances, nodoklu slogs
G

N

( NODROSINAT ADEKVATU \
SOCIALAS DROSIBAS SISTEMU
Nodarbinato un bezdarbnieku
sociala droSiba, nabadzibas riska
[Tmenis, ilgstoSais bezdarbs, labi

J

7

.

ALGU NOTEIKSANAS
MEHANISMI UN DARBASPEKA
IZMAKSU ATTISTIBA
Darbaspéka izmaksu dinamika un
tas sabalansétiba ar produktivitates
raditajiem

\

apmaksatas darba vietas
- J

/" PRODUKTIVITATE, EFEKTIVA )
MUZIZGLITIBA UN TALANTU
PIESAISTE
Nodarbinato struktiru pec
izglitibas limena, pieauguso
iedzivotaju iesaiste muzizglitibas

J

\__pasakumos, digitalas prasmes /

/~ NABADZIBAS UN SOCIALAS
ATSTUMTIBAS NOVERSANA,
IEKI,_AUJO§S DARBA TIRGUS

Valsts izdevumi socialajam
atbalstam, veselibas stavoklis

(mdza ilgums, veseligi nodzivotie

- gadi) J

% $
€, \3
¥y <

LATVIJAS
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VEIDOSANA NAV

CILVEKKAPITALA

ATTISTIBAS
POLITIKAS
LATVIJAS

KAPEC
PIEAICINATAS
AUGSTSKOLAS!?



AUGSTSKOLU LOMA
CILVEKKAPITALA
ATTISTIBA:

v PADZILINATI PETIJUMI

v MUZIZGLITIBA — DIVI “T”
PIEEJA

LATVIJAS

UNIVERSITATE
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CILVELKKAPITALS MUSDIENAS

A |

CILVEKKA
PITALS
|
1 1 1
| | |
KOMPETH ATTEESKSM INJEtEgT
NCE -
| ELEMENTI SPEJAS
| | | : | | | | |
A A A A A A A A A
ZINASAN prASMES | | [ KOGNITIVI| [ | AFEKTIVI | | | UZVEDIBA [ | | INOVATIV || [IMITACIJA | | | ADAPTIVA | [ | REALIZAC
AS E ! E S AS S S IJAS

Avots: Roos J., Roos G., Dragonetti N.C., Edvinsson L. Intellectual capital. — London: Macmillan Press Ltd., 1997.
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Eiropas Sociala fonda Plus projekts Nr. 4.2.2.5/1/23/1/001 "Daliba starptautiskos O E C D P IAAC i
izglitibas péetijumos izglitibas kvalitates monitoringa sistémas attistibai un o

nodrosinasanai"

Pieauguso
prasmju petijums

Latvija
2018.-2024.

2024.gada 11.decembri, Riga

Aija Zobena, Dr.sc.Soc., ESZF profesore

Mareks Niklass, Dr.sc.Soc.,

ESZF asociétais profesors

2027

Lidzfinansé Nacionalals Izglitibas un zinatnes LATV”AS_
Eiropas Savieniba attistibas plans ministrija UNIVERSITATE



Pieauguso prasmju
petijuma Latvija
2018.-2024.norises
hronologija

2018. gads - ligums starp lzglitibas un zinatnes
ministrija un Latvijas Universitati (LU) ka
sadarbibas partneri par Eiropas Sociala fonda
projekta “Daliba starptautiskos izglitibas
pétijumos”istenoSanu par OECD PIAAC
petijumu;

2018.09.-2020. 02. — bija planots sagatavot
izlases ietvaru, instrumentariju utt.;

Covid19 ieviesa korekcijas planos visas
dalibvalstis;

2022.06. - instrumentarija, datu menedzmenta
sisteémas pielagosSana, lauka darba organizacija;

2022.10.-2023.06. — datu vaksana (lauka darbs);

2023.06.-2024.12. —datu sagatavosSana, pirmie
rezultati.




OECD PIAAC
galvena petijuma
lauka darbu
raksturojosie
raditaji

Datu ieguvi Latvija
nec Latvijas
Jniversitates
pasutijuma veica
netijumu c:er\ﬂ‘rQ
SKDS AISKDS

Apsekojamo majsaimniecibu adresu skaits 27 630
Majsaimniecibas loceklu atteikumi 10 567
Adreses, kuras nebija pastavigi dzivojoSu | 1584
iedzivotaju (vasarnicas, remontéejamas ekas,
neapdzivoti majokli u. tml.)

Adreses, kuras nebija merkgrupas | 1793
ledzivotaju (16-65 gadus veci Latvijas
pastavigie iedzivotaji)

To respondentu skaits, kas bija rekruteti| 7 551
PIAAC galvenajam pétijumam

To respondentu skaits, kas bija pabeigusi| 6 544
galvena petijuma anketu

To respondentu skaits, kas bija pabeigusi| 5789
galvena petijuma testa dalu

Kopejais respondences limenis (%) 27,5

|




10 soli intervetaja cela lidz respondentam,

Izmantojot majsaimniecibu izlasi
1) atrast darba uzdevuma noradito adresi;

2) konstatet, vai taja ir atrodama kada celtne;

(1)
(2)
(3) konstatet, vai celtne ir apdzivota eka (dzivojama eka);
(4) janoskaidro, vai taja dzivo fiziska persona;

(5)

5) uzrunat sastapto personu, kura var piekrist sarunai vai
atteikties;

(6) uzrunata persona, sanemusi informaciju par pétijumu, piekrit
atlases intervijai;

(7) ja datorprogramma izvelas sastapto personu - intervija var
turpinaties; ja izveléeta cita persona - jaiegust informacija par
to, kad vares sastapt izveléto personu;

(8) intervetajs uzruna izveleto cilveku, informe par petijumu un
uzruna piedalities aptauja;

(9) ja respondents piekrita intervijai, var sakties fona intervija;

(10) intervija ir pabeigta tikai pec testa uzdevumu sadalas
izpildes.




10 soli intervetaja cela
lidz respondentam

* Laiiegutu 6544 intervijas,
intervetaji veica 79 000
kontaktu méginajumus
(ieraksts par apmekléjumu ar
daziem indikatoriem), no tiem
54 000 “nav sastopams majas”
vai “slegta piekluve majoklim?.

* 4450 stundas — pamatanketu
izpilde; testu uzdevumi -
aptuveni 6200 stundas.

* Atlases intervija +
pamatanketa + testa sadala
aptuveni 10 850 stundas.




Latvijas un OECD
tekstpratibas
testa

rezultatu
sadalijjums
ledzivotaju
dzimumu grupas
pec videja
aritmetiska
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Latvijas un OECD
tekstpratibas testa
rezultatu

sadalijjums

dazadas iedzivotaju
vecuma grupas pec : D e e
vidéja aritmetiska T




Latvijas un OECD
tekstpratibas testa
rezultatu
sadalijjums
ledzivotajiem
legutas izglitibas
limena grupas pec
videja aritmetiska
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Latvijas un OECD
tekstpratibas testa
rezultatu sadalijums
nodarbinato
ledzivotaju,
bezdarbnieku un
ekonomiski neaktivo
ledzivotaju grupas
pec videja aritmetiska

Ekonomiski neaktivs

Bezdarbnieks

Nodarbinats

o

50

100

M Latvija

150

m OECD vidéjais

235

252

2

5

3

266

300



Latvijas un
OECD
rekinpratibas
testa rezultatu
sadalijums
ledzivotaju
dzimumu grupas
pec videja
aritmetiska

B Latvija W OECDvidéjais




Latvijas un OECD
rekinpratibas testa
rezultatu
sadalijums
ledzivotaju vecuma
grupas pec videja
aritmetiska
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Latvijas un OECD
rekinpratibas testa
rezultatu
sadalijjums
ledzivotaju iegutas
1zglitibas limena
grupas pec videja
aritmetiska
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Latvijas un OECD
rekinpratibas testa

]
rezultatu
nodarbinato

edzivotaju, - [ -
bezdarbnieku un

ekonomiski ° oo m e
neaktivo iedzivotaju

grupas pec videja

aritmetiska



Latvijas un OECD
adaptivas
problemu
risinasanas testa
rezultatu
sadalijjums
ledzivotaju
dzimumu grupas
pec videja
aritmetiska
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Latvijas un OECD
adaptivas
problemu
risinasanas testa
rezultatu
sadalijums
ledzivotaju vecuma
grupas pec videja
aritmetiska
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Latvijas un OECD
adaptivas
problemu
risinasanas testa
rezultatu
sadalijums iegutas
1zglitibas limena
grupas pec videja
aritmetiska

261

Augsts
269

36
248

vidajs

Zems
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Latvijas un OECD
adaptivas
problemu
risinasanas testa
rezultatu
sadalijjums
nodarbinato
ledzivotaju,
bezdarbnieku un
ekonomiski
neaktivo iedzivotaju
grupas pec videja
aritmetiska

Ekonomiski neaktivs

Bezdarbnieks

Nodarbinats

234
240
234
245
249
256
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* Latvijas 16-65 gadus vecu  Mazaka meéra atskiribas var LATVUAS
pastavigo iedzivotaju novérot dazadas nodarbinatibas &3/ UNIVERSITATE
tekstpratibas un adaptivas grupas. Nodarbinato rezultati ir
problému risinasanas prasmju labaki neka bezdarbniekiem vai
limenis ir zemaks neka videéji ekonomiski neaktiviem
OECD. Savukart rekinpratibas iedzivotajiem.

testa rezultati Latvija butiski
neatskiras no vidéja limena OECD
un vairuma OECD dalibvalstu.

* Sievietem Latvija ir labaki
sashiegumi tekstpratibas testa,

savukart virieSiem ir augstaki OECD
* Latvijas iedzivotaju dazadu rezultati rekinpratibas testa.
prasmju limenis kopuma ir Adaptivas problému risinasanas P|AAC
augstaks neka Lietuva, Polija un prasmes abam dzimumu grupam ..
Portugale, bet zemaks neka, ir lidzigas. LatVIJa:
pieméram, Igaunija vai Somija.
* Jaunakiem iedzivotajiem Latvija ga lveno

vecuma no 16 lidz 34 gadiem visas

testa dalas ir augstaks rezultatu
sasniegumu limenis. Augstaki 3 pkopoju ms

rezultati ir ariiedzivotajiem ar
augstu izglitibas limeni (ar vismaz
bakalaura gradu).



Do Adults Have the Skills They Need to Thrive

in a Changing World?
SURVEY OF ADULT SKILLS 2023
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Riga, Latvia, 11 December 2024
Elif Bahar

Labour Market Economist, Directorate for Employment, Labour and Social Affairs




What is the Survey of
Adult Skills?




2023 Survey of Adult Skills (Cycle 2)
Summary

Latvia participated
for the first time! 160 000 adults...

representing 673 million 16-65 year-olds in 31 countries and economies

Collection of other info: social and emotional skills, skill
use at home, training and labour market outcomes.

Administered via tablets; CAPI background questionnaire.




2023 Survey of Adult Skills
Assessment domains

The ability to...

. Access, understand, evaluate and reflect on written texts.

L|te I’acy In order to: Achieve one’s goals, develop one’s knowledge and potential and participate in
society.

Literacy encompasses a range of skills: Accessing text, understanding and evaluating.

The ability to...
Access, use, reason critically with mathematical content, information and

ideas represented in multiple ways.
In order to: Engage in and manage the mathematical demands of a range of situations in
adult life.

Numeracy

Ada t|Ve The ability to...
p Achieve one’s goals in a dynamic situation, in which a method for solution is

PrOblem not immediately available.

It requires respondents to: engage in cognitive and metacognitive processes to define the
SO|V| ng problem, search for information, and apply a solution in a variety of information environments
and contexts.




How did adults perform in literacy,
numeracy and adaptive problem
solving?



» The cross-country picture

=5 countries consistently score at the top
across all three domains: Finland, Japan,
Sweden, Norway, Netherlands

" atvia falls below the OECD average in
literacy and APS but is similar to the OECD
average in numeracy



On average, across participating OECD countries, around one-quarter of
adults are considered low performers in literacy

Literacy proficiency among adults
Share of 16-65 year-olds scoring at each proficiency level in literacy
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On average, across participating OECD countries, around one-quarter of
adults are considered low performers in numeracy
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>> How have skills evolved over the last decade?

= Average literacy proficiency has stagnated or declined in most countries
= Changes in numeracy proficiency over time have been more favourable
= Driven mostly by declines in proficiency amongst lower performers

= Various reasons for these trends:
¢ Compositional changes
* Changes in behaviours, attention spans, habits; changes in technology
* Role of workplaces; changes in labour market or job tasks



Literacy proficiency across different groups

Literacy score point by socio-demographic group (OECD avg)

Score
350 .
30 points 76 points 3 points - - Score point-
200 | <3 difference
between

250 | groups
200
150
100
5
O | | |

24-35 55-65 Tertiary Below upper Men Women Foreign-born |Native-born of | Tertiary Below upper

year-olds year-olds secondary of foreign-born| native-born secondary

parents parents
Age Educational attainment Gender Immigrant background Parental
educational attainment

* All score-point differences are significant.



>> Tertiary educated adults tend to display higher skill levels

Average proficiency in numeracy, by educational attainment

==Below upper secondary @ Upper secondary A Tertiary
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Score-point difference
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Gender gaps in literacy proficiency are generally small...

Adjusted and unadjusted differences in average literacy scores (men minus women)

Gender differences in literacy
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Gender differences in numeracy
Adjusted and unadjusted differences in average numeracy scores (men minus women)
om Unadjusted < Adjusted

>> ...but persist for numeracy proficiency
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In most countries, native-born adults score higher in numeracy compared
to foreign-born adults

Average proficiency in numeracy, by immigrant background

Score points A Native-born of native-born parents # Native-born of foreign-born parents M Foreign-born of foreign-born parents
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What are the economic and non-economic
outcomes of skills?



>> High-skilled adults are much more active in the labour market

Labour force participation rate, by numeracy proficiency level
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>> Higher skills drive earnings over and above formal education

Effect of a one-standard-deviation increase on hourly wages

% change
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>> The relationship between skills and non-economic outcomes

" Adults with higher numeracy proficiency tend to have:
¢+ Better life satisfaction
*Better health
*Higher trust in others
*Higher volunteering rates

" Mixed results for political efficacy



>> About one-third of adults are not well-matched to their job

Rate of qualification mismatch

m Over-qualified ® Under-qualified
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>> Over-qualified workers face a 12% wage penalty
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Products

» 2023 Survey of Adult Skills

OECD Skills Studies
Do Adults Have the Skills They
Need to Thrive in a Changing

... understanding and
interpreting results

... methodology
in detail

Technical Readers’
Report Companion

@) OECD

. _ ... country-specific
LI [nternational highlights

results Rep ort

IIIIIIIIIIIIIIII
>> Survey of Adult Skills 2023
READER'S COMPANION
O

ECD Skills Studies
Understanding Skill Gaps

| @)OECD

Survey of
Adult Skills
Insights

Employer
Module

... Insights and
interpretations for policy makers

... understanding
skill gaps in firms

e !\

)) OECD



2023 Survey of Adult Skills
Data and analytical support

... micro-level
public data

... aguide to
researchers in
analysing the : _
data Data Analysis Public-Use
Manual Files

(Forthcoming)

. ... tools to facilitate
DEIEIZNENIELE  the analysis of the

tools data
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On average, across participating OECD countries, almost one-third of
adults are considered low performers in adaptive problem solving
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>> The highest literacy proficiency is achieved by the youngest age groups

Average proficiency in literacy, by age
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>> The highest numeracy proficiency is achieved by the youngest age groups

Average proficiency in numeracy, by age
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The highest proficiency in adaptive problem solving is achieved by the

youngest age groups

)

Score points
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Average proficiency in adaptive problem solving, by age
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Higher levels of educational attainment are associated with greater

proficiency in literacy

Score points
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>> Tertiary educated adults tend to display higher skill levels

Average proficiency in numeracy, by educational attainment

==Below upper secondary @ Upper secondary A Tertiary

Score points

330
310
290
270
250
230
210

190

170
150

ClICe)

S3JE}S pPajuN
alodebuig
aoue.
Auewlao
Aiebuny
pUBlaZIMS
BaI0Y|
«PUB|0d
EEN
BIY09Z)
pueeaz maN
|ebnuod
elsny
epeue)
puejal|
abesane 0030
(Mn) puejbu3
eluenyjI
Arey

BINET

uleds
dljgnday yeaols

ueder

(3g) uoibay ysiws|4

}ewusq
BljeoI)
puejul
AemioN
SpuepayleN
BIu0}S3

USpPaMg



)

Score points
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Higher levels of educational attainment are associated with greater
proficiency in adaptive problem solving
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Score-point difference
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Gender gaps in literacy proficiency are generally small...

Adjusted and unadjusted differences in average literacy scores (men minus women)

Gender differences in literacy
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Gender differences in numeracy
Adjusted and unadjusted differences in average numeracy scores (men minus women)
om Unadjusted < Adjusted

>> ...but persist for numeracy proficiency
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Gender gaps in adaptive problem solving proficiency are generally small

Gender differences in adaptive problem solving
Adjusted and unadjusted differences in average adaptive problem solving scores between men and women (men minus women)
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to foreign-born adults of foreign-born parents
Average proficiency in numeracy, by immigrant background

>> In most countries, native-born adults score higher in numeracy compared
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In most countries, native-born adults score higher in adaptive problem
solving compared to foreign-born adults of foreign-born parents

)

Average proficiency in adaptive problem solving, by immigrant background

Score points A Native-born of native-born parents # Native-born of foreign-born parents M Foreign-born of foreign-born parents
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Family strongly affects skills proficiency: Adults who grew up in advantaged socio-
economic conditions displayed greater proficiency in literacy

Average proficiency in literacy, by parental education
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Family strongly affects skills proficiency: Adults who grew up in advantaged socio-
economic conditions displayed greater proficiency in numeracy

Average proficiency in numeracy, by parental education

United States
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Family strongly affects skills proficiency: Adults who grew up in advantaged socio-
economic conditions displayed greater proficiency in adaptive problem solving

Average proficiency in adaptive problem solving, by parental education
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>> High-skilled individuals enjoy consistently higher rates of life satisfaction

Share reporting high life satisfaction, by numeracy proficiency level

¢ Level 1 andbelow ALevel 4 and above = Total
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>> High-skilled adults report better health outcomes

Share reporting very good or excellent health, by numeracy proficiency level

¢ Level 1 andbelow ALevel 4 and above = Total
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>> High-skilled adults typically have higher trust in others

- Total

® Level 1 and below A Level 4 and above

Share reporting high levels of trust, by numeracy proficiency level
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& Level 1 and below A Level 4 and above = Total

Share of adults who volunteered at least once in past year, by numeracy proficiency level

>> High-skilled adults volunteer at greater rates
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In some countries those with higher skills feel more able to influence

political processes, but not everywhere

)

%
80

Share reporting high political efficacy, by numeracy proficiency level

& Level 1 and below A Level 4 and above = Total
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>> One-quarter of workers believe their skills are too high for their job

Rate of skill mismatch

m Over-skilled m= Under-skilled
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>> Over one-third of workers studied in a field that does not match their job

Field of study mismatch
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>> Higher skills reduce the chance of a worker being over-qualified

Effect of one-standard deviation increase in numeracy on the likelihood of being over-qualified
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>> Education is linked to higher rates of over-qualification
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Difference in likelihood of being over-qualified (45-65 compared to 25-44-year-olds)

>> Older workers tend to be less over-qualified than younger workers
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>> Partnered women are less likely to be over-qualified than single men

Difference in likelihood of being over-qualified (partnered women compared to single men)
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Foreign-born workers are 5 percentage points more likely to be over-

qualified than native-born workers

)

Percentage points

Difference in likelihood of being over-qualified (foreign-born compared to native-born)
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Workers in small firms are 10 percentage points more likely to be over-

qualified than workers in very large enterprises
Difference in likelihood of being over-qualified (small compared to very large enterprises)
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Difference in likelihood of being over-qualified (fixed-term compared to indefinite contract)
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>> Contract type is not significantly associated with over-qualification
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Difference in likelihood of being over-qualified (part-time compared to full-time workers)

Part-time workers are 6 percentage points more likely to be over-
qualified than full-time workers
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Elementary occupations have a much higher rate of over-qualification
Difference in likelihood of being over-qualified (elementary compared to

than skilled occupations
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>> Workers who are over-qualified report being less happy with their life

Effect of over-qualification on likelihood of reporting high life satisfaction

Percentage points
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